
 
 

May 02, 2018 

 

Mail and Certified Mail 

 

Mr. Marc Ginsberg 

2667 SE Emmett Road 

Port St Lucie, FL 34952 

 

Dear Mr. Ginsberg: 

RE: Special Meeting of the Board of Directors for purpose of Section 2.6 Expulsion Hearing and Vote 

This letter is to request your presence at a Special Meeting of Board of Directors to be held on Wednesday, May 16, 

2018 at 7PM at 2097 SE Van Kleff Avenue in Port St Lucie. 

The purpose of this meeting for the Board to vote on exercise Section 2.6 of the association’s By-Laws regarding your 

continued membership.  As you are also a Board Member, you will be able to vote.  

This letter is to provide the required 14 Days’ Notice. 

For the record, I talked to you personally about resigning in the best interests of the association. 

You asked to speak to the Board Members individually.   For the record, the last Board member you talked with was on 

Monday. 

After that, I did an informal count of the Board.  I am advising you there are enough votes to pass this motion. 

Summary of issues: The Board believes that certain actions and behavior on your part—regardless of intent—are driving 

people away from the association. As a member of the Board as well, these actions are magnified. In Board Meetings, as 

a Board Member in two meetings how you interacted with another Board Member that some consider condescending.  

At the January Board Meeting you talked to a member in the audience in a condescending tone.  Most recently, you 

posted on Facebook comments starting with a factually inaccurate statement on an event the Board was considering 

(not approved).  This resulted in comments and responses and further accusations that were destructive to the image 

the association is trying to build and preserve. We have an audit of these postings for the record. 

The Board and its Committees are manned by volunteers who must work together if our goals are to be realized. Having 

differences is expected in any organization.  Having them in a way that is destructive, where we drive members away is 

not.  This association has years of past history that the public remembers that we fight against each day.   

However, we now find a Board Member has resigned, another will resign, and the entire Social Committee will resign 

should things not change. That scuttles all the work to put an Events Schedule together for the summer, the next 

marking mailing to Sandpiper Bay residents, and more. 



 
 

The Board still extends the option of you tendering your resignation. We believe it is in the best interest of the 

association. There are a myriad of reasons you can site that are legitimate: You and your wife have upcoming surgeries 

and recovery, you have taken on more responsibility at the Temple, and you are more active in Lions.  Surely any of 

these reason can be used to address your transition. I assure you the matter will be treated with respect and dignity.  

Your successes over the past 3 years will be duly noted and appreciated. We know you have other community and 

temple obligations, we know you are going back into surgery for past injuries.  

Otherwise, if this is addressed in a Special Board Meeting, the minutes will be recorded and published 

To be clear: The Board is not stating you did anything wrong. We do think there were several lapses in judgement and 

good sense that is now effecting the image of the association and is tainting it.   

Unfortunately the cumulative result of all this has created a hostile and divisive environment where we are now seeing 

members leaving meetings early when conflict erupts, and monthly attendance not growing.  

Bottom line if you stay on the Board, we loss 2, possibly 3, Board Members and the Social Committee resigns.  No 

summer mailing.  No events. 

If you still want a hearing please confirm.    

Thank you. 

 

For the Board of Directors 

 

 

Bill Bradley, 

President  

 

Copies: Mrs. Sandra Lee, Director 

 Mr. Don Harris, Director 

 Mr. Phil Millevolte, Director 

 Mr. Dan Hammer, Director 

 

FYI: If you want a hearing and May 16 is not viable, you can submit your position in writing to all Board Members. 

 

  



 
 

Addendum 

 

 Excerpt from the association’s By-Laws 

 

Section 2.6    Expulsion/Termination of Membership Other than Default in Payment of Dues:   Any 

Member who, in the sole judgment of the Board of Directors, engages in improper conduct unbecoming a 

Member, or any conduct which tends to be against the best interest of the reasonable and fair operation of 

the Association, or other good and sufficient cause as determined solely by the Board of Directors, may be 

expelled.  No Member may be expelled without an opportunity to be heard before the Board of Directors at 

an expulsion hearing.  Written notice must be sent, via certified and first class mail, to the Member at the last 

address shown on the records of the Association at least fourteen (14) days’ prior to the expulsion 

hearing.  The notice must state the date / time / location of the expulsion hearing, inform the Member of the 

actionable conduct and inform the Member that he/she has an opportunity to present his/her case before the 

Board of Directors.  The Board of Directors shall be the final arbiter and shall render a final decision within ten 

days of the expulsion hearing.  Notice of the Board of Director’s final decision shall be promptly sent, via 

certified and first class mail, to the Member.   

 

 


